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The chronic disease epidemics, such as obesity, diabetes, 
hypertension, ischemic heart diseases, and smoking are 
rampant in the Kingdom of Bahrain, as revealed by the national 
survey performed in 20071. Most of these diseases are related 
to life styles such as dietary habits, physical activity, stress and 
smoking.

Health programs at work could be defined as the joint effort of 
workers and employers to enhance and improve the health and 
safety conditions and facilities at work2.

Health programs at the workplace are increasing as employers 
recognized that health and wellness are associated with 
improved productivity and decreased absenteeism3.

Physical and psychosocial elements and factors are forecasters 
of a good, safe and healthy workplace. The physical working 
atmosphere and the environment are essential in a healthy 
workplace. It should be an ergonomically planned work space. 
The psychosocial environment is very important2,3.

The most popular components of the WHI are health education 
about tobacco, alcohol, drugs, physical inactivity and obesity. 
Screening programs and preventive services are other popular 
programs offered to employees4.
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Objective: To support employees maintain a healthy lifestyle.

Design: A Prospective Cohort Study. 

Setting: A’ali Health Center, Bahrain.

Method: Ninety-seven medical staff were encouraged to participate in different health work 
initiatives aimed to improve physical activity; this included the recommended 150 minutes of 
moderate activity per week, improvement of nutritional status, increasing awareness of age and 
gender-appropriate preventive measures, smoking hazards and absences from work.

Result: Ninety-seven employees were included in the study. Vaccination increased to 80 (83%). 
Periodic women examination increased to 52 (54%). Obesity was reduced to 58 (60%). The average 
BMI reduced from 28.57 to 26.72. Fruits and vegetables consumption increased to 59 (60.8%). 
Fast food consumption reduced to 29 (29.8%). Regular exercise was increased to 46 patients. 
None of the smokers quit smoking. Eighty-seven (89.7%) employees had dental screening and 
scaling.

Conclusion: Work health initiatives (WHI) were effective tools in reducing multiple risk factors 
and disease burdens. The most effective WHI are those that combine health education and 
physical activities directed towards multiple risk factors.
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The effectiveness of these health initiatives are demonstrated in 
several reviews5. The most effective WHI are weight reduction, 
increased consumption of fruits and vegetables and increased 
physical activity3,4,5.

The aim of this study is to present a program to support 
employees maintain a healthy lifestyle. 

METHOD

Workplace health programs were initiated for six months from 
1 October 2012 to 31 March 2013.

Data gathered before and after the program; the following were 
documented: personal characteristic, biometric studies, history 
of noncommunicable diseases (NCD), dental assessment and 
vaccination status. Laboratory investigation documented were 
serum lipids, fasting blood sugar (FBS), serum hemoglobin 
(HB) and thyroid tests, gender and age-specific periodic 
examination, such as Pap smear, breast examination and 
mammogram for women and occult blood and PR for men. 
Hospital Anxiety and Depression Scale (HADS) was used to 
assess the level of stress. An average number of sick days of the 
employees was compared to the same period of the previous 
year.


